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Renew Your Membership!
**Members that pay their invoice in full prior to January
31, 2022 receive a discounted rate of $900.
Your membership has many benefits, which include:
Navigating legislation in Olympia to protect our
profession, through our membership and through our
lobbyist.
Gathering for continuing education credits required
for licensing renewal.
Building our professional community through
strengthening relationships with other denturists.
Providing referral for your business within your local
community.
Providing resource for special discounts for your
liability insurance.
Networking with supply and other professional
organizations to help you grow your business.
Providing all our members with an inclusive
membership to the National Denturist Association
(NDA). (Your annual dues for the WDA also cover
your annual dues for the NDA).

Renew Your Membership!
Renew your membership by clicking the button above, or
mailing a check to:
Washington Denturist Association
5727 Baker Way NW
Suite 200
Gig Harbor, WA 98332
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Director
Melissa Brulotte

Save the Date!
WDA 2022 Annual Conference

Director
Melissa Loucks

When: May 12 - 14, 2022
Where: Icicle Village, Leavenworth, WA

Thank you to our Platinum
Sponsor!

Interested in becoming a
WDA sponsor? Find out
more here.

Legislative Update
From Carolyn Logue

Washington Denturist Association 2022 Legislative Report – 1/23/22
Washington Legislature Moving Into the Third Week of a Short Session
The 2022 legislative session began Jan. 10 and is scheduled to run for 60 consecutive days. Over
1000 new bills have been introduced so far keeping everyone scrambling to keep up with a record
number of bills.
To kick off the session, Gov. Jay Inslee offered is annual State of the State address Jan. 12, where
he urged legislators to take action on a number of crucial issues such as homelessness and
housing, climate change and protection for salmon. Inslee offered his version of the supplemental
state operating budget last month, which, if approved by the Legislature, the state’s two-year
budget would top $62 billion in spending.
Republican leaders in the House and Senate encouraged the governor and majority party members
to put tax relief for residents at the top of the 2022 legislative to-do list in light of rising inflation and
higher consumer prices for family necessities such as home heating, gas and food.
In addition to the supplemental budget work, lawmakers are also grappling with fixes to public
safety laws and delaying the long-term care tax that has created confusion among employers and
residents. All bills up for consideration can be viewed online. Online comments on bills as well as
remote committee testimony are available to residents across the state.
This year's session will be held in a largely virtual format, like the 2021 session, due to the continuing
COVID-19 pandemic.
U.S. Supreme Court blocks OSHA ‘emergency’ employer vaccine-or-test mandate
On Jan. 13, the U.S. Supreme Court on blocked the Biden administration from enforcing its vaccineor-test requirements for large private companies with 100 or more employees. However, it allowed the
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vaccine mandate to stand for employees in medical facilities that take Medicare or Medicaid
payments.
In the majority opinion, justices wrote: "Although Congress has indisputably given OSHA the power to
regulate occupational dangers, it has not given that agency the power to regulate public health more
broadly. Requiring the vaccination of 84 million Americans, selected simply because they work for
employers with more than 100 employees, certainly falls in the latter category."
The OSHA mandate would have required workers to get vaccinated or submit a negative Covid test
weekly to enter the workplace. Employers argued successfully that the agency did not have authority
to impose the far-reaching regulations outside of congressional action.
The full brief on the ruling can be found here. NBC News has more on the ruling.
Long-term care program payroll tax delay being fast-tracked through Legislature
The Washington Cares Act, passed by lawmakers in 2019, imposed a payroll tax on employees to
fund a state long-term care program which began collections Jan. 1, 2022.
Flawed from the start, the Act has created confusion among residents and the employer community.
In December, the governor and House majority leaders announced they would ask lawmakers to pass
a bill to postpone the Act and its payroll tax collections until 2023.
Two bills under consideration are House bills 1732 and 1733. Both would push back the payroll tax
collection for the program. Both bills have passed committee and moved to the House Rules
Committee to await a full vote of the House, then be moved over to the Senate for consideration.
New poll finds majority of Washington employers think state is on the ‘wrong track’
The Association of Washington Business (AWB) Jan. 10 released findings from their December
employer survey, which shows a majority of employers think Washington state is on the wrong track.
According to the group’s press release, “The AWB poll found 50% of respondents said the United
States was definitely headed in the wrong direction, while 20% said the country was probably headed
in the wrong direction. For Washington state, 52% said the state was definitely headed in the wrong
direction. Twenty-one percent said the state was probably headed in the wrong direction.”
Of the concerns by employers, regulations, taxes, workforce and the pandemic topped the list.
The results mirror a recent Crosscut/Elway poll.
Employers urged to complete Tax Structure Work Group survey
The Tax Structure Work Group (TSWG), created by the Legislature 2017, is comprised of a
bipartisan group of legislators, the governor’s office, the state Department of Revenue, the
Association of Cities and Counties and the Association of Washington Cities.
The TSWG is tasked with “identifying options to make the Washington state tax code more fair,
adequate, stable and transparent.”
One discussion of interest to employers is the group’s work to replace the state business and
occupation (B&O) tax with a different tax. Employers are encouraged to offer their input on the
proposals. The online survey is available in two versions – a short one that will take roughly 10
minutes, and the long version that will take roughly 45 minutes to complete. The survey will remain
open until Jan. 31.
WISHA, workplace safety bills introduced in state House
House Bill 1837, before the Legislature, would repeal Initiative 841 which prohibits the state
Department of Labor & Industries (L&I) from engaging in rulemaking related to ergonomics
requirements on employers.
I-841, headed by the employer community, was successfully passed in 2003 as L&I geared up to
impose costly ergonomics rules on employers. The regulations would have prescribed an amount of
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time employees can do certain tasks, like use a power tool, in a day. The cost estimates for the
ergonomics rules would add up to roughly $1.2 billion in today’s dollars.
Employers and business leaders can comment on HB 1837 online. - OPPOSE
Legislation would tie employers’ hands in drug tests, hiring and firing for cannabis use
Citing the legality of cannabis in Washington, a long-time Senator introduced Senate Bill 5517, which
would limit an employer’s ability to terminate or refuse to hire workers based on positive drug tests for
cannabis.
The sponsor claims the bill is needed because workers can test positive long after intoxication or
other impairments have dissipated from recreational use outside of work.
Maintaining a safe workplace is an employer’s No. 1 priority. This bill would hamper their ability to
ensure workers are not impaired on the job, which is critical to ensuring the safety of all workers and
the public that interacts with them. -- OPPOSE
Disability wage calculation changes proposed for married individuals
Senate Bill 5835 would eliminate the reference to marital status in the time loss and pension wage
rate statutes, setting the floor for all workers without children at 65 percent. As written, the bill would:
Provide the same percentages of the worker's wages to be received by an injured worker for a
permanent total disability whether a worker is married or unmarried; and,
Remove the requirement that an injured worker be married to receive an additional $10 per
month when the worker is receiving the minimum monthly payments for a permanent or
temporary total disability.
The change would create significant fiscal impact as the effective rate of pay across the system is
approximately 63.3 percent. - OPPOSE
Tax, fiscal bills employers should watch
Each year, lawmakers propose tax policy bills that impact employers – both positively and negatively.
While early in the legislative session, here are three bills to watch:
House Bill 1819 and House Joint Resolution 4208 would create a statute and amend the
state constitution to increase the personal property tax exemption threshold to $100,000, which
would be available to all businesses. -- SUPPORT
Senate Bill 5557 would raise B&O taxes on existing businesses to offset revenue losses from
granting start-up businesses a two-year B&O tax exemption. -- OPPOSE
Senate Bill 5873 would reduce the social tax component of Unemployment Insurance
premiums for 2022 and 2023 and cap the social tax modifier for businesses with less than 10
employees. In addition, the bill would reduce the worker’s portion of the Paid Family and
Medical Leave premium, backfilling the program with state general fund dollars. - SUPPORT
Residents can weigh-in on the bills online by clicking on the bill link and then clicking on the
“comment on this bill” button on the right side of the webpage.
FOR WDA SPECIFICALLY:
HB 1835 – Dental Therapy: This bill again sets up the necessary elements to allow dental therapists
to practice in Washington State. Currently they are only allowed to practice as part of the tribal health
care system. WDA met with the dental hygiene association – the supporters of the bill – two years
ago and was able to get some necessary changes which led us to support the bill in 2020. This bill
contains those same changes and is the result of a study of how to expand dental therapy in the
state.
SB 5600 – Concerning Apprenticeship Programs: Although WDA does not have an apprenticeship
program, we are watching this bill to make sure as it moves it expands, rather than limits, the number
of apprenticeship programs in the state and makes it easier to get these programs approved. Health
care is a targeted area of apprenticeships and CTE programs. If it becomes easier to get these
approved, there may be room for a denturist program at some point.
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SB 5753 – Increasing Boards and Commission Capacities: This bill makes needed updates to the
compensation and quorum requirements for boards like the Board of Denturists.
A complete list of bills being tracked is below. Unfortunately, we were unable to get our insurance bill
introduced this year but have several legislators promising to help over the interim for next year
introduction. In addition, we are working on potential Medicaid budget issues to help with the preauthorization issues.

Upcoming Events
Labor, Commerce & Tribal Affairs (Senate) - Virtual - 1/24 @ 9:30am
1.
SB 5600 - Exec Session - Concerning the sustainability and expansion of state registered
apprenticeship programs. (Oppose/Medium)
2.
SB 5649 - Exec Session - Modifying the Washington state paid family and medical leave act.
(Concerns/Medium)
Health & Long Term Care (Senate) - Virtual - 1/24 @ 1:30pm
3.

SB 5753 - Exec Session - Increasing board and commission capacities. (High)

Ways & Means (Senate) - Virtual - 1/24 @ 4:00pm
4.
SHB 1732 - Public Hearing - Delaying the implementation of the long-term services and
supports trust program by 18 months. (Remote testimony.) (Support/High)
5.
SHB 1733 - Public Hearing - Establishing voluntary exemptions to the long-term services and
supports trust program for certain populations. (Remote testimony.) (Concerns/Medium)
6.
SB 5873 - Public Hearing - Concerning unemployment insurance, family leave, and medical
leave premiums. (Remote testimony.) (Concerns/Medium)
Labor & Workplace Standards (House) - Virtual - 1/25 @ 10:00am
7.
HB 1837 - Exec Session - Restoring the state's ability to address work-related
musculoskeletal injuries. (Oppose/High)
Ways & Means (Senate) - Virtual - 1/25 @ 4:00pm
8.
SHB 1732 - Exec Session - Delaying the implementation of the long-term services and
supports trust program by 18 months. (Support/High)
9.
SHB 1733 - Exec Session - Establishing voluntary exemptions to the long-term services and
supports trust program for certain populations. (Concerns/Medium)
Labor & Workplace Standards (House) - Virtual - 1/26 @ 10:00am
10.
HB 1795 - Exec Session - Prohibiting nondisclosure and nondisparagement provisions from
employers regarding illegal acts of discrimination, harassment, retaliation, wage and hour violations,
and sexual assault. (Concerns/Medium)
Labor, Commerce & Tribal Affairs (Senate) - Virtual - 1/27 @ 8:00am
11.
SB 5761 - Exec Session - Concerning employer requirements for providing wage and salary
information to applicants for employment. (Concerns/Medium)
Bill Details

Status/Sponsor

Priority/Position

E2SHB 1015:Equitable access to credit.

H Passed 3rd

Medium / Support
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Creating the Washington equitable access to credit act. / Maycumber
READ FULL BILL SUMMARY/REPORT HERE
SHB 1094 (ESSB 5092):Operating budget
Making 2021-2023 fiscal biennium operating
appropriations.

H Rules X / Ormsby

High /

HB 1486:Unemployment/voluntary
Concerning qualifications for unemployment insurance
when an individual voluntarily leaves work.
READ FULL BILL SUMMARY/REPORT HERE

H 2nd Reading /
Berry

High / Oppose

HB 1594:Long-term care/repeal
Repealing the long-term services and supports trust
program. Full repeal of the long term care act.

H Approps / Abbarno High / Support

HB 1609:Health emergencies/federal
Limiting agency authority to align with federal
standards during public health emergencies.
Would keep L&I from doing rules that are more
restrictive than the federal rules during public health
emergencies. Most likely a response to vaccine
mandates to eliminate confusion for employers.

H Labor & Workpl
/Hoff

Medium / Support

HB 1613:Employer reports/private
Concerning shared reporting responsibilities for both
the paid family and medical leave and the long-term
services and supports trust programs to clarify that
information collected from employer reports shall
remain private.

H Exec Action / Sells

Medium / Support

HB 1654:Health prof. monitoring
Concerning health professional monitoring programs.

H HC/Wellness
/ Stokesbary

Medium /

SHB 1732:Long-term care/delay
Delaying the implementation of the long-term services
and supports trust program by 18 months.
This bill is the answer to try and provide time for
changes (2 legislative sessions) to the program. Many
legislators and groups still calling for full repeal.

S Ways & Means
/ Sullivan

High / Support

ESHB 1733:Long-term care/exemptions
Establishing voluntary exemptions to the long-term
services and supports trust program for certain
populations.
Provides additional exemptions to the long term care
act (out of state residents, military). This could
exacerbate actuarial concerns with the program and
while it solves a short term question, does not solve
the long term issues with the program.

S Ways & Means
/ Paul

Medium / Concerns

This is the Governor's Budget proposal that increases
state spending by $1.7 billion. To fund this spending
level, the budget imposes a capital gains tax. Effective
Date: The bill contains an emergency clause and takes
effect immediately.
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HB 1795: Nondisclosure/illegal acts
Prohibiting nondisclosure and nondisparagement
provisions from employers regarding illegal acts of
discrimination, harassment, retaliation, wage and hour
violations, and sexual assault.

H Labor & Workpl
/ Berry

Medium / Concerns

HB 1819:Property tax exemption
Increasing the personal property tax exemption.
Provides exemption from personal property tax for the
first $100,000

H Finance
/ Leavitt

High / Support

HB 1837: Musculoskeletal injuries
Restoring the state's ability to regulate work-related
(ergonomics) musculoskeletal injuries.
This bill repeals the initiative that prohibits the state
from regulating ergonomic injuries -- an initiative that
was passed in response to a very onerous, costly and
confusing rule crafted by the Department of Labor &
Industries.

H Labor & Workpl
/ Bronoske

High / Oppose

HB 1885:Dental therapy
Implementing recommendations A and C from the
2021 dental therapy task force final report to establish
the profession of dental therapy statewide.
This bill would establish a board of dental therapy and
dental hygiene. It allows dental therapists to practice.
Includes language changes WDA asked for in 2019.

H HC/Wellness
/ Cody

High /

SSB 5496: Health prof. monitoring
Concerning health professional monitoring programs.
Allows a disciplining authority to refer a licensee to a
physician health program or voluntary substance use
monitoring program in lieu of formal discipline if the
disciplining authority determines that unprofessional
conduct is the product of an applicable impairing or
potentially impairing health condition. Updates
references of substance abuse monitoring program to
substance use disorder monitoring program. Defines
program records that are confidential and exempt from
disclosures and expands circumstances for access to
a participant's health monitoring program records.

S 2nd Reading
/ Muzzall

Medium / Support

SB 5520:Harassment & discrim. NDAs
Disclosing harassment and discrimination.

S Rules 2
/ Keiser

Medium / Concerns

SB 5557:New businesses/B&O tax
Providing sustainable support for new businesses.
Raises taxes on existing businesses to pay for tax
breaks for new businesses. Could result in a current
business subsidizing new competitors.

S Business, Finan
/ Hasegawa

Medium / Concerns

SSB 5564:Employee assistance programs
Protecting the confidentiality of employees using
employee assistance programs.

S Rules 2
/ Keiser

Medium / Concerns

SB 5600: Apprenticeship programs

S Labor, Comm &

Medium / Oppose
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Concerning the sustainability and expansion of state
registered apprenticeship programs.
Attempts to make changes to current apprenticeship
laws but does not allow for federal reciprocity or
adjusts timeline for approval process.

/ Keiser

SB 5649: Family and medical leave
S Labor, Comm &
Modifying the Washington state paid family and
/ Robinson
medical leave act.
Provides up to 14 calendar days of paid family leave,
within existing leave limits, in certain situations
following the death of the employee's family member or
child. Specifies that leave taken by certain employees
in the first six weeks after giving birth must be medical
leave, unless the employee chooses to use family
leave. Expires the collective bargaining exception
contained in the Paid Family and Medical Leave
program. Authorizes the Employment Security
Department (ESD) to issue a predetermination of
eligibility and benefits prior to the employee's start of
leave. Requires ESD to publish on its website a list of
employers with approved voluntary plans.

Medium / Concerns

SB 5696 (HB 1912):Capital gains tax/repeal
Repealing the capital gains income tax.

High / Support

S Ways & Means
/ Braun

SB 5753:Board & commission sizes
S Health & Long
Increasing board and commission capacities.
/ Robinson
Updates payment and quorum requirements for the
Board of Denturists (along with other changes for other
boards). These are updates that have not been
updated in years (possibly from board inception) and
are overdue. No opposition.

High /

SB 5761:Wage and salary information
Concerning employer requirements for providing wage
and salary information to applicants for employment.

S Labor, Comm &
/ Randall

Medium / Concerns

SB 5873 (HB 2031): Unempl. & leave premiums
Concerning unemployment insurance, family leave,
and medical leave premiums.
This bill is intended to reduce UI rates for employers
and family leave tax rates for employees due to the
pandemic. However, recent news regarding problems
with the PMFL fund and continued issues with UI.

S Ways & Means
/ Keiser

Medium / Concerns

European Denture Center, Everett:
Seeking WA Licensed Denturist

https://app.constantcontact.com/pages/campaigns/email-details/details/activity/874dcfae-9f5a-4881-81c8-749d7e7159a6

8/9

1/26/22, 3:19 PM

Constant Contact

Seeking Washington Licensed Denturist for our Everett location.
Position is Full time with possibility of Part time if needed. Some duties to include making people
smile again by taking Impressions, setups, repairs, processing, relines. Experienced is preferred but
will train the right individual. Offering competitive salary and paid time off. We have our own state of
the art full service lab with many great products.
We look forward to hearing from you.
Please send resume to snodenture@gmail.com

Washington Denturist Association | wadenturist.com | 253-579-8179
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